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Answer any two questions. Each question carries 20 marks.
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1. Explain the methods of compensation. Discuss its importance.
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2. Define Human Resource Planning. Explain the need and objectives of Human
Resource Planning.
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3. Define Human Resource Management. Distinguish between Human Resource
Management and Personnel Management.
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4. What is training ? Explain the various methods of training.
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Answer any two questions. Each question carries 10 marks.
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5. Explain the methods of workers participation in Management.
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6. What is job Analysis ? State its advantages.
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7. Explain the causes for labour turnover and discuss the method of reducing labour
turn over.
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8. Discuss the provisions relating to labour welfare under Indian factories Act of
1948.
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Answer any four questions. Each question carries 5 marks.
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9. Differentiate between promotion and demotion.
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10. Write a note on transfer.
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11. Write a note on fringe benefits.
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12. Mention the objectives of Trade Unions.
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13. Distinguish between job description and job specification.
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14. State the qualities of HR Manager.
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